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«Xxedialoviag Eva oXOAEIo AvOIXTO 0& OAOLGH
«Planning a school open to everyoney




3 Kwnukotnteg

17 EAoivkt DwvAavoia (mapakolovdnon cepivapioo)
21 TovAoo(r) I'al\ia (job swadowing)

31 AovPAivo IpAavoia (mapakoloovOnon ocepivapioo)

I‘.
~ e WG s TEPHANE [MERS, gl |
sz ‘k.,"‘v "e”’ "'" > > 3 3 . «
- .‘ = NIy




1" KivnTIKOTNTA: EACIVKI
(DivAavdia)
06/03/@2 w¢ 11/03/23




dopiag Lepivapiov:
Europass Teacher academy
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IkavoTnTES Kal vaiodnromoinon

4° Tvuvaoio
YVUKEWV

AaouTtn 6¢08.
Mnrtoiov Evay.
Napaokeva Map.




Toppereixav 13 eKmmaldevTikoi
kal ammo Tnv MNpwrtofaduia kai amo Tnv
AcvtepoPaduia Ekmmaidevon

3 ammo EAAada 5 amo Meppuavia
(4° Fopyv. IVKEQV) 1 amo IAopakia
3 amo lomavia 1 amo IAofevia




Mapovoiaon TN PivAavdIKnG
YAG®OOAG KAl KOLATOLPAC

Finnish Language
and Culture

Silence is gold,

tatking is silver.. Finnish Language: No sex and no future

« No masculine/feminine differentiation: Finno-Ugric group of Uralic language family
han - used for both genders Phonetic language: each written letter represented by
the same sound and vice-versa.
No sentence intonation, questions have the same
intonation, but differ from a question suffix.

* No “please” word.

« No future tense

« No articles; postpositions instead of prepositions
‘A home’= koti
"At home’= kotona

Let's explore Finland

Finnish education
and lanquage
- -~




LTTACIUO TOL TTAYOL HE XWPIOUO O& OHAOEG
S1aPOPETIKNG TTPOEAELONG KAl HIVI CLVEVTELEN
TV HEAQV HE OTOXO TN YVWEIMIA TGV
OLMUETEXOVTV KAl TNV TTapoLoiacn Toug TNV
oAopEAEIa

Choose 2 countries that represent an
important experince in your life.

Make a short interview of someone you .
do not know. Introduce your new friend countries of
to us afterwards.

1. Name

2. Where are they from?

3. What is the reason for them taking this course?
4. Have they been to Finland before? If so, where?
5. What cards have they picked? Why?




[TapoLOIACEIC TV OXOAEI®V
TV OLHUHUETEXOVTWV




Elcayoyn otnv £€vvoia Touv
TTOAITIONOV

Let's get started with culture

o What do we call culture?

0 How many definitions of

culture can you think of? The culfure which focuses

on the products and

9 How would you explain contributions of a sociely
Culture to someone? and s outanding

indivicuals,
115 known as high formal
or achievement culture,

SMALLC Culture

The ‘way of lfe' culture began
to be referred to as culture
with a small  or behaviour
Culture,




AvTaAlayn gureipidv amo 1n SiSackalia piag
Si1amoAITICHIKNG TaéNG
[TOAITICHIKA KEVA: TTPOKANCEIS KAl EUTTOSIa

Interculturality in the Classroom How ate hese ojct
related to culture?

\¢/U4

Cuttural Knowledge Cultural Awareness — (Interlultural Competence




To povrélo Tov KPEUHLSIOL

Hofstede's Onion Model

with Practice & Value, Ritual, Hero, Symbolicons

Values:
Mostly remains the same, ﬁ
evenif outdated.

Rituals:

Change slowly, can be small !('}\
l"

gestures and customs,

HI0es:
Figures that influence the culture,
can be fictional,

Brands, change according
tofashion.

Get these slides & iconsaf www.infoDiagram.C g

Fish in water

Like water to fish, the influence of our
culture Is invisible

Itis not until we become a fish out of
Water that we may realze our
dependency on our own cultural
environments

Often the first step in working across
Cultures is o dlscover your own ocean
and understand your own cultural
Influences,




To TOAITIONIKO TTayofouvo

What we see

What we don't see

The lceberg Model

v Languages
¢ Clothes
o Artefacts
v Behaviours

v Habits & traditions
+ Thought processes
v Perceptions & beliefs
v deaofself

v Rssumptions

v Rules

o Values

Lenses

"W dont see things as they are:
e see them as we are..

Anais Nin
French-Cuban Wrter




Culture, like a house, is a refuge and a
place of comfort. When interacting
across cultures, it is important people
understand there will be some
discomfort in moving beyond the house

Cultural Tree

Cultural “Tree”

Culture, like a tree, has deep roots and it
is important to understand historical
contexts of cultures.

Likewise, there are different variations
(branches of the tree) in a culture but
they come from the same roots




MovTeAa AlamoAITiIopIKNG IkavoTnrag

pgnent;
Cutesty oy \
(keratnga

oyt Y Indulgence W

Vs
Restraint -

Hofstede's
Cultural
Dimensions

Masculinity
Vs
I Feminity

' ShortTem )
Orientation

Sy ncemtainty

Interaction Avoidance




Hofstede s Cultaral D

Individualistic /
Collectivistic

How personal needs and goals are prioritized vs. the needs and
goals of the group/clan/organization.

Masculine /
Feminine

Masculine societies have different rules for men and women, less
so in feminine cultures.

Uncertainty
Avoidance

How comfortable are people with changing the way they work or
live (low UA) or prefer the known systems (high UA).

Power
Distance

The degree people are comfortable with influencing upwards.
Accept of inequality in distribution on power in society.

Time
Perspective

Long-term perspective, planning for future, perseverance values
vs. short time past and present oriented.

Indulgence /
Restraint

Allowing gratification of basic drives related to enjoying life and
having fun vs. regulating it through strict social norms.




NP aKTIKESC S§PACTNPIOTNTES YIA va
YVQEICOLHE KAl VA KATAVONOOLHE O
EVAC TOV TTOAITIOHO TOL AAAOL

Read the four short imidgrdj;jescribed below. Underline any sentences that suggest cultural

differences were ag work'and answer the following questions:
~-How would You explain these differences in terms of Hofstede's cultural dimensions? ~—=
~What hints or tips would you give to each of the people below to overcome cultural barriers?

MWMaos
Sarah

Sarah Marshall is head,oLme_tggsiness development group at a US-based law firm. Recently she was
assigned the task of winning a contract for a new proj_éct with the Colombian government. She was
competing with teams from Spain and France. Sarah had quite a lot of background information on t‘he
proposed project and on the packages her competitors were offering. On the basis of this information
* and her organization's extensive resources she felt confident that the company would win the contract.
Sarah drew up a proposal that was time and cost-effective and designed a presentation based on
convincing numbers and a persuasive argument.Arriving in Bogota the day before, Sarah personally
made the sales pitch in which she detailed all the relevant facts, highlighted the various ways forward
and made a clear recommendation of the best solution. She eventually lost the project to the Spanish
team, even though her Columbian.counterparts acknowledged the quality of her proposals
wlb i

Richard (&
Richard, an Australian, is part of a team of lawyers based Mﬁ@ Claude
works from 9 a.m. to 6 p.m., with an hour and a half for lunch—Richard is very pleased with the quality *¢ Observe hOW n nverbal messa b
of Claude's, work and her commitment to the team. Unfortunately, because of his extensive travel ges can e
commitments abroad he has never had the opportunity to have lunch with her or spend any time with

her and the team outside the work environment. After a while Richard asks to be addressed by his first
Cltoral and/or gende

name and the informal 712. Several months later, however, Claude is still calling him “Monsieur Lafleur*

and addressing him with “Voulez-vous bien..." although Richard calls her ‘Claude’ and addresses her
with ‘Veux-tu’ Richard is puzzied and decides to talk to Claude about this matter i er to clarif ?
situation. To his amazement Claude replies that she prefers to call him by his st

it ~ il " : » berence the feling of g
AL e napproprately wh the ulesare unsolen

tell jokes. Everything
n of 'Imagine' winning rapt s

Time: 2530 minacty




[NpaKTIKn epappoyn
[pawe Yia I0TOPIA PACICNEVN OTN

PpTOYPAPIQ.




1€ £V HEYAAO XAPTOVI
avagEpETal To OVOUa

NG X®pPag — marpidag
TGV CLHHUETEXOVTWV.

To KaOe peAoG TOL
CEUIVAPIOL YPAPE
avevoua 1 ep@Ttnon
OXETIKN ME TOV
TTOMITIOHO TNG AAANG
X®pag

170 TEAOG Ol

aTmavrnoeig divovral

armmod avTouvg oL
TTPOEPXOVTAIl ATTo TNV \
iIS1a xopa. . -

Answering real questions
Debrifeing

» What did you learn about
the countries represented
by the people in the class?

» What did you learn about
your own country?

» [n what ways, if any, did
this activity change your
opinion about any of the
countries? Ao,




Maixvidi poA®yV yia Tnv
MEPITITAOON NN KATavonong Kai
mape§nynong Aoyw
TMOAITIOTIK®V Si1apopwV




AlaoTaoelg TNS S1IaPOoPETIKOTNTAG
Opadikéc §paocTnPIOTNTEG TPOXOL
KOIVRVIKNG TALTOTNTAG

Dimensions of Diversity ‘ Personal Identity Whee!

o Students have 5-10

minutes to ill out the
personal identity
wheel.

o Insmall groups, share
your personal identity

wheels, (5-10 minutes)




ITEQEOTLITA KAl TTPOKATAANWEIG
[MpaKTIKN epapuoyn Kat
ouvlnTnoNn

Examining
stereotypes

e Write down the first 3
things that come into
your mind about each
country.

e Don't write names on
the paper.

Germany

Slovakia

Slovenia

Greece




ApaoTneEIOTNTA YIAa SNUOCIA Kal ISITIKN
avtoaioAoynon. AnHooio Kal ISITIKO;

2olNTNON OTNV OAOMEAELIQ.

Please mark the following topics as

Private: if it is comfortable to discuss only with close friends or family
Public: if it is comfortable to discuss with casual friends or strangers

Target Handout

ATTITUDES AND OPTIONS g | Public Private

Total the number of marks in the Private column on the Public/Private Self-Assessment
What | think and feel about my religion: my personal religious views v/

iti i /4 Color in the number of circles, starting from the center, equal to your Private Score.
My political views
My views on racial integration or interracial relationships 5
My views on sexual morality v
My views on controversial issues (e.g., immigration, gun control, \/
abortion) 2 -
TASTES AND INTEREST Vi
What Internet sites | like to visit regularly VA S
My music preferences L
My favourite reading matter Y
Hobbies or experiences | enjoy &
The kind of party or social gathering I like best W
| WORK OR STUDIES
Things | lack in education, skills, or training that will limit my career N
My strongest skills, education, or training that will help me succeed in .
a career
My goals and ambitions in my work or career J
How satisfied or unsatisfied | am with my work or career v

How | really feel about the people | work for or with
FINANCES

ch | earn: arn: my salary and other s d other sources of Ineom
W ther | owe money, and how much

! My total financial worth -
te and long- term financial goals

otions | can/r.annot share with others

rmat on about my sex life
gs | would rather my parents had not taught me

y Things I am glad | have learned

mx bodwhat 1 would or would not ch gg " i
history




WYnepilaka EpyaAeia mov umopel Evag
EKTTAISELTIKOG VA XPNOIMOTIOINCEl O€ MIA
TTOALTTOAITIOHIKN TA&N

Empatico: mAarpopua

ME EAELOEPN
mpoopfaon yia
ovvavrnon Me aAAeS
Tageic oe OAo TOV
KOOMO

Equity maps:
TAQTPOPHA OTNV
otroia SnUIoLPYEIS

XWPO OTOV OTTOI0 OAES
Ol PWVESC AKOLYOVTAI.

Story bird:
TTAQT¢POPHA YIA
Snuiovpyia iIo0TOPIAG
Penpal schools:
TAQTPOPHA OTNV
oTToia Ol HaONTEG
EPXOVTal O€ ETagpn
HE AAAOLG ATTO OAO
TOV KOOHO Kal
dSnuiovpyovyv

projects / |



EpyaAsia Tov PImopEl Evag EKTTAISEVLTIKOG
va XPNOIYOTIoINCEl O¢ HIa

TTOALTTOAITIOHIKN TA&N
Everyday racism:

Maixvidi rov Sivel Tn
Sduvvarornra va mapsig
TN ©£on ToL AAAOL Kal
£TO1 va
oLvVEISNTOTTIOINTEIS TOV
PATCICHO TTOL
EVOEXOMEVIC
vgpioTaral.

Go pangea:
TAQTPOPHaA
ovvavinong PiAwv
ATro OAOV TOV KOOHO
Clipgrif: mAatpopua
Snuiovpyiag

Ao PpaAl®V oHadwv
TTOL MTTOPEI Va
avraAAa&oov
EMTTEIPIES

_



Avfavovtag Tnv
gvaiolnromoinon
oTn S1IaPoPETIKOTNTA
Kal TN CLUTTEPIANYN
MECA ATTO TO
TTaixVvisi.




GOOSECHASE

Download the App in your phone (
one participant per group)

Find the game under the name
“Discover Helsinki”

Select your team and enter the
passcode

Start your mission

Finish within 1 hour

GOOD LUCK :)




NMpayuara mov 6a CTAHATAC®
va Kave

NMpaypara mov 6a KAve ME
TPoooXn

Npayuara mov 6a apxiow va
KAV




2" KIvnTIKOTNTA: TOuAoudln
(FaAAia)
10/04/23 £wg 14/04/23
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EmiToma maparnenon Epyou
(job shadowing)
o& oxoAsia Tng B/Ouiacg (Toulouse)

Opada armrd 6 ekmraideuTikoug (AaouTn ©., KaAauakidou Epy.,
Kartouptdidn I'., Mriitoiou Euay., NikoAdidou M., MNMapaokeud M.)
TTpaydaToTroinoayv KivnTikotnTa Job swadowing oT1a oxOAcia :

Fo F'L._
il
ol

i Ilm

Stéphane

HESSEL


https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjP4PKAqNT-AhWhh_0HHSdcBegQFnoECCYQAQ&url=https://m.facebook.com/people/Coll%C3%A8ge-jolimont/100067207853417/&usg=AOvVaw2zMiB5F9TdQYdnW81vIJ-k

EmiTomma maparnenon Epyou
(job shadowing)
o¢ oxoA&ia TnG B/6uiag (Toulouse)

\\\\\

YTA OLYKEKQIUEVA OXOAEIA POITOVY PaABNTEC ATTO
SIAPOPETIKA KOIVWVIKQ, TTONITIOUIKO KAl
OIKOVOUIKG TTEQIBAANOVTA KAl PE  SIAPOPETIKES
EKTTAISEVTIKEC AVAYKEC




EmiToma maparnenon Epyou
(job shadowing)
o¢ oxoAeia TnG B/Ouiag (Toulouse)



https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjP4PKAqNT-AhWhh_0HHSdcBegQFnoECCYQAQ&url=https://m.facebook.com/people/Coll%C3%A8ge-jolimont/100067207853417/&usg=AOvVaw2zMiB5F9TdQYdnW81vIJ-k
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjP4PKAqNT-AhWhh_0HHSdcBegQFnoECCYQAQ&url=https://m.facebook.com/people/Coll%C3%A8ge-jolimont/100067207853417/&usg=AOvVaw2zMiB5F9TdQYdnW81vIJ-k
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjP4PKAqNT-AhWhh_0HHSdcBegQFnoECCYQAQ&url=https://m.facebook.com/people/Coll%C3%A8ge-jolimont/100067207853417/&usg=AOvVaw2zMiB5F9TdQYdnW81vIJ-k
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjP4PKAqNT-AhWhh_0HHSdcBegQFnoECCYQAQ&url=https://m.facebook.com/people/Coll%C3%A8ge-jolimont/100067207853417/&usg=AOvVaw2zMiB5F9TdQYdnW81vIJ-k
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjP4PKAqNT-AhWhh_0HHSdcBegQFnoECCYQAQ&url=https://m.facebook.com/people/Coll%C3%A8ge-jolimont/100067207853417/&usg=AOvVaw2zMiB5F9TdQYdnW81vIJ-k
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjP4PKAqNT-AhWhh_0HHSdcBegQFnoECCYQAQ&url=https://m.facebook.com/people/Coll%C3%A8ge-jolimont/100067207853417/&usg=AOvVaw2zMiB5F9TdQYdnW81vIJ-k

EmiTOmMa maparnenon ¢pyou
(job shadowing)
o& oxoAsia Tng B/Ouiacg (Toulouse)

College Jolimont



https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjP4PKAqNT-AhWhh_0HHSdcBegQFnoECCYQAQ&url=https://m.facebook.com/people/Coll%C3%A8ge-jolimont/100067207853417/&usg=AOvVaw2zMiB5F9TdQYdnW81vIJ-k

EmiToma maparnpnon £pyou
(job shadowing)
o& oxoAsia Tng B/Ouiacg (Toulouse)

College Jolimont



https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjP4PKAqNT-AhWhh_0HHSdcBegQFnoECCYQAQ&url=https://m.facebook.com/people/Coll%C3%A8ge-jolimont/100067207853417/&usg=AOvVaw2zMiB5F9TdQYdnW81vIJ-k

EmiTomma maparnenon Epyou
(job shadowing)
oA¢ia TG B/Ouiag (Toulouse)

ollege Jolimont

\zx\omm Zwh

\\\
on MEPIKAG aATTaoXO0ANONG Kai Aly
KOVTA TOUG TTEpIAauBavovTal :

TAUTOTTPOCWTTIO TWV NABNTWY OTNV TTPWIVI TTPOCEAEUON
epnUEPia oTa SIOAEIUMATAO OTOV AUAEIO XWPEO Kal ETTIBAEWN TwV NaBnTwv

EVNUEPWON YOVEWV YIA TIC ATTOUCIEC TWV HABNTWV

QAVATITUCN KAINATOG EUTTIOTOOUVNG ME TOUG HABNTEC
ATTaoXOANON TNG TAENG O€ TTEPITITWON ATTOUCIAG EKTTAIOEUTIKOU
ETTIBAEWN KATA TNV ATTOXWPENON TOUG ATTO TO OXOAEIO



https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjP4PKAqNT-AhWhh_0HHSdcBegQFnoECCYQAQ&url=https://m.facebook.com/people/Coll%C3%A8ge-jolimont/100067207853417/&usg=AOvVaw2zMiB5F9TdQYdnW81vIJ-k

EmiToma maparnenon Epyou
(job shadowing)
o& oxoAsia Tng B/Ouiacg (Toulouse)

“. Lycée

Stéphane
HESSEL




EmiToma maparnenon Epyou
(job shadowing)
o& oxoAsia Tng B/Ouiacg (Toulouse)




CeVIKA KAl TEXVOAOYIKA

KatapTion.EidIKOTNTEG :
MaBnuaTtika
duoikn - Xnueia
EmoTAPES TNG INXAVIKAG
EmoTnueg TNG GwNg Kal TNG yNng
YnelakeEg eTIOTAMES Kal
ETTIOTAMEG UTTOAOYIOTWYV
loTopia, 'ewypagia &
[ EWTTOAITIKN)
AVOPWTTIOTIKEC ETTIOTAMES
OIKOVOUIKEC KAl KOIVWVIKEG
ETTIOTAMEG




EmiToma maparnenon Epyou
(job shadowing)
o¢ oxoAeia TnG B/Ouiag (Toulouse)

* Evnuépwon Kal yvwpldia he 1o YOAAIKO
EKTTAIOEUTIKO oUOTNHA

e [1Anpo@opNOoN yia TNV OpyAvwaon Kal ToV TPOTTO
AeiToupyiag Tou Nupvacoiou, Tou MNevikou,

TexvoAoyikou kai EtrayyeApatikou Aukegiou

* OI apXEC TNG CUUTTEPIANTTTIKAG EKTTAIOEUONC
oTtn ['aAAia




EmiToma maparnenon Epyou
(job shadowing)
o¢ oxoAeia TnG B/Ouiag (Toulouse)

 [lepipynon oTto TTAQioIo pIag ApTIac ¢evaynong
atrd Tov AleuBuvTti Kal Tov YTTod1eubuvTr Twv dUOo
OXOAEiwV avTioTolxa 0 OAOUG TOUG XWPOUG
TWV OXOAIKWV OUYKPOTNMATWY

* AANNNAeTTIOPAON UE TOUG CEVOUC OUVADEAPOUC Kal
avtaAAayn atToyewv

* [TapakoAouBnon padnudTwyv og TTPAYPATIKO
XPOVO




EmiToma maparnenon Epyou
(job shadowing)
o¢ oxoAeia TnG B/Ouiag (Toulouse)

 [TapakoAouBnon Kal CUPPETOXN O€ TACEIC
THNMATWY EVTACNG KAl EVIOXUTIKNAG
O10a0KaAiag

* [Mapadoon pabnuatwyv ato TiIc EAANVideC
EKTTAIOEUTIKOUC O€ TAEEIC TOu ['upvaaoiou oTn
OIAPKEIO TOU WPOAOYioU OXOAIKOU

TTPOYPAUHATOG




EvOEIKTIKN TTapovoiaon- TepIypadgn
mapakoAovdnong Hadnuarog
MAOGOHMA : Aoyoteyvia-T'Awooa I’ Tuyvaciou, 1 810akTIKR wpa (60°)
Xwpog: 2XoAIKN aiBouoca
AilaTagn Bpaviwv: PETWITIKN
AiBouca supuUxwpn/ewTelvy ME HEYAAQ TTapABupa/Bia o€ TTpdcIvVo

Méoa -UAIKA: EvTUTTa QUAAO €pyaaiag, TTPOTCEKTOPOAC OE KEVTPIKA TTPOBOAN,
UQAOTTIVOKOG

MpakTIKEG: epwTattavTioelg/dialoyoc/oulrTnon/ol yabnTtéC uttoypaupidouy
onMeIwvouv/ TTPooxedIAOUV TIC TTPOPOPIKES TOUC ATTAVTIOEIC ATOUIKA

e



EvOEIKTIKN TTapovoiaon- TepIypadgn
mapakoAovdnong Hadnuarog

OewPNTIKOI-OIOAKTIKOI AOVEG:
OUYKPITIKI) TTPOOEYYION TWV OUO KEIMEVIKWY EI0WV/TUTTWV PE

aclotroinon epyaAgiwv atrd Tnv Tapadoon TnG KpITIKAG avaAuong
Aoéyou (Fairclough , 2006) kal T ZuoTnMIKA —Ag1ITOUPYIKN TPAMMATIKE TOU
Halliday (1994),

TTEPIYPAPN YAWOOAC- AECIKOYPAMMATIKAG, UPOAOYIKWY OTOIXEIWV: TTOoIA
YAWOOIKA OToIXEia TTaPOoUaIAlouV KPITIKO EVOIQPEPOV;

AEITOUPYIKI OUVOEQN E TOV ETTIKOIVWVIOKO Kal IOEOAOYIKO OTOXO TTOU
ECUTTNPETEI TO KABE KEIUEVIKO €idOG( OIAPOPOTIOINCEIC YPATITOU KAl
TTPOYOPIKOU /OMINiaC atTd ETTIOTOA OTOV TUTTO T1.X. AECIAOYIO, OTicn, prMara -
EYKAIOEIC KAl TPOTTIKOTNTEG, OUVTAEN, KEIMEVIKEC AEITOUPYIEG K.ATT)

gppnveia/avattAaiciwon/ouvoeon UE TO KOIVWVIKOTTOAITIOUIKO TTAQiOI0

TTAPAYWYNG TOU KEINEVOU
pd



EvOEIKTIKN TTapovoiaon- TepIypadgn
mapakoAovdnong Hadnuarog

AvaTtrTuén OpacTNPIOTATWV-EPWTNHATWY OE TPEIG ASOVEG:
TTPOAVAYVWOTIKO (AVAYVWOTIKEC TTPOODOKIEQ)
AVAYVWOTIKO (TTEQIYPAPN-AVAAUON KEINEVOU)
METAVAYVWOTIKO/METETTIKOIVWVIKO OTADIO (EpUNVEIA KEINEVOU: N

YAWooa/ 0 AOYyoC WG KOIVWVIKNA TTPOKTIKA: TTWE ETTITUYXAVETAI TEAIKA O
TTOAITIKOG 1I0E0AOYIKOG OTOXOC TOU KEINEVOU, O€ TTOI0 TTAQiICI0 AOYWV QVIKEI)

-
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dopiacg Iepivapiou:
Europass Teacher academy




«Eva gevpwmaiko oxoAsio
yia OAa 1a maidian
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BARBIE BELIEVES IN THE POWER OF REPRESENTATION

Children's early experiences shape what they imagine to be possible. It's important for them to see themselves
reflected in product and content and to be exposed to different skin tones, hair types. and abilities. Barbie recognizes
the importance of representation and is committed to continuing to better reflect the world kids see today.

BARBIE IS THE MOST DIVERSE AND INCLUSIVE DOLL LINE ON THE MARKET TODAY, BUT WE'RE NOT DONE YET.

OpIOHOG TWV TTAPAKATW EVVOIWV HECA ATTO EPWTOATTAVTIOCEIG KAl
BiwpaTika TTaIxVvidia

MoAImiopég  ZuptrepiAnwn MoikiAia NMpéoopuyag




HuEpa 2n
AIQPOPETIKOTNTA KAI TTOALTTONITIOUIKOTNTA

Katavonon kai diaxeipion MIOg
TTOAUTTOAITICMIKAG TASNGS

MeAETN TTEPITITWOEWYV OTIG
XWPES TWV CUUMETEXOVTWYV




Hueoa 2n

AIQPOPETIKOTNTA KAI TTOALTTOANITIOUIKOTNTA

_ IPAANAIA KPOATIA

MEMEG®OX MéyioTo: 30 MéyioTo: 28
TA=HX

KYMNPOZ PEYNION

MéyioTo: 25 MéyioTo: 35

FAQZZIKH 2 WPES
AIAAZKAANIA NUEPNTIWG,
A META TO NAONUQ,
ANNOIAQ2- 70 wpeg
20Y2 OUVOAIKA O€ €va
MAGHTEX OXOAIKO €T0G, HE
ouvarotnTa
emTAéov 70
wpwWv av
XPEIAOTEI.
MéyioTto 140
wpeG.levikn
aioBnon ot
auTO AEITOUPVYEI.
EmmimrAéov
KaOnynTég
gévwv
YAWOOWV.

2713 wWPEGTNV 3 WPEG TNV
nuépa, KaTd Tn  eBOoudda. Katd
OIAPKEIQ TOU TN SIGPKEIQ TOU
OXOAgiou. OXOAgiou.
2 UYKEKPIPEVN
TaEN Kal
OA0KAAOG.




Huecoa 2n

AIQPOPETIKOTNTA KAI TTOALTTOANITIOUIKOTNTA

T e

MAGH- SNA (Extra
2 |IAKEX teachers
AY>2KO-  with learning
NEZ support). Ol
MaBNTEG
BpiokovTtal
1600 péoa
oTnVv TAgN
0600 Kal £Ew
aTtro autiv
KATTOIEG
WPEG TNV
nNUEPQ.

KPOATIA

ATOUIKA

TTpooéyyion. Tagn
Xwpig
atrokAgIopoUG. lNa
TIG OIAVONTIKEG
AVATTNPIEG UTTAPXEI
€I10IKn TAEN.

Avaloyia 5 pabnrég

ava
EKTTAIOEUTIKO.KA=EYX
wpPICTA OXOAgia yia
aKpaieg dlavonTIKEG
avaykes. Bondntikd
TTPOCWTTIKO
UTTOOTAPIENG (XWPIG
TTPOCOVTA),
(avatrnpiké
KapoTodaki/
TTepmraTnua/ AEMY/
ETTIOETIKN
OupTTEPIPOPA)

PEYNION

MNa padnTég pe IMoAAEG peTaBANTEG:
ouvopopo down  HAKia, avaykeg. 210

/ coBapn OnNUOTIKG ox0oAgio 6Aol
avarrnpia : gival yadi. Na padnrtég pe
OIAPOPETIKO dlavonTIKEG avaTTnPiEG:
OXOAgio. Eidikn 1a¢n pe €101KO
AUTIONOG: OTO daokaho, 12

OXO0Agio oTnVv AToNO/OA0KAAO.

TAEN AN ue AeuTepoabuia

EMTTAéOV EKTTAIOEUON:

UTTOO TN PIEN. dlaxwpIiopo6s. Mabnrég
Tageig oTo ME DIaVONTIKEG

OXOAgio €10IKA avatnpieg: EIdIKA 1agn,
yia TTaudIq Je MEyIoTO 10 padbnTéc.
OUMUTTEPIPOPIKEG/  MabnTEG Pe paBNOIOKEG
MaBNoI0KES OUOKOAieG/ouuTTEPIPOPA :
OUOKOAIEG(EIOIK 16 paBnTéG TTPOG

TAEN). Ol dAaoKaAo, €10IKOi
OAoKaAoI OAOoKaAOl.

MTTOpPOUV va

UTTOOTNPIEOUV
TOUG APPWOTOUG
MaONTéG OTO
OTTITI.



AIAXEIPI-
2H
NMPOBAH
MATQN

KPOATIA

Me1Bapxikr oudda
(64okahol +
WUX0AOYOG)-
"ouvepyareg”
(Troudaywyog,
YuxoAodyog,
AoyoBepaTreuTACG).

KYMNPOZ

2ulATNON UE TOV
0dokalo, 01N
OUVEXEIQ JE TOV
oleubuvTr/
dleubuvTpIq, UE
OTOUG YOVEIG.
AANayni
OXOAIKOU
TTEPIBAAAOVTOG.

PEYNION

Mapdpola pe Kutrpo
OO0V apopd TNV
MpwTtoBABuIa. 2TNV
AeuTepoabuia o
UTTEUBUVOG OXOAIKNG
CwNG dlaxelpiceTal
Ta TTPORARUATA .







besired Definition Students Teachers Principal
Changes
Kl"lﬂWlEdgE CDnceptuaI Universal human Same as students, Same as teachers,

. rights, Understand plus: know school plus:
understandlng of their differences profile, how many MNeeds to know how to
information, (culture, believes, immigrants, special | promote the culture of

. needs), Meed to know | needs, details inclusion; how the
thE'DI'IES, the consequencesof | aboutstudent teachers and staff can
princip|e5 and not being inclusive; profile; be trained about

h Peace is not a given, understandingthat | inclusion; Whom to
researc understand the inclusion has contact to get
biological and different levels, support/expert advice
evolutionary every individual from outside the
background of tight- has their own school;
knit-communitiesand | valuesand
territorialism; believes,

concept of the EU;
knowledge of other
cultures

Attitude

Believes about
the value of
particular
information or
strategies

Acceptand respect
diversity,

Same as students,
plus: Having a
positive mindset;

Listen to all, be open-
minded, being
inclusive




ICT for the European School

Classroom
ETwinning : Quiz & Assessment  ° : Management Sharing Section
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wizizz ©

vy

quizizz.com &1 AN chat.openal.com

Play multiplayer quizzes!

wakelet.com .
leach.classdojo.com Digital tools for teachers
Wakelel - Save, organize and share )

ClassDojo for Teachers

content

e chatpdf.com 2

B e S L ChalPDF is the fasl and easy way o

- 0 ] Jeapardylabs.com chat with any PDF, free and without
padiel. cOM v N JeopardyLabs - Oniina Jeopardy sign-in. Talk Lo books, research papers,

. : nanuale assay al contracts
Template manuals, essay al contracts,

whatever you have! The intelligence

I T Kbty & classroomscreen.com *

Quizizz~ © |




3 - N
Iepapxnon

Avaykwv pe Paon
TNV mupapida Tou

Abpaau Macsoou (1 Ampiaiov 1908- 8 Louviou 1970) fvav Apcpimavog
PxoAdyog 0 OR0IOG EVIVE YWwaTOS y1a Tn Bowpia pdpxnong Twy
avaypaiv. H Bewpia ourd pag «{nyei 61 undpxouv névre exineda
avayxwy ano ra onoia efapraral n oupmepigopa pag. O avBpurmor
AoImoy mcp-ot’powcl P TPOTO TETOIO WITE VI INGVOTOIRTOUY
11¢ avayxeg Tous aureg. Orav mnupow Va IKGVOTIONRIOUY TiG
avaykeg Evoc smmedou avalnrouy 1PEIoUs yia va

IGVOTTONTOUY TIC avaywes Tuw upmhoTepwy emmedawy. o
NapadcIya OTav TPWTa Ml n avayxn pag yia Tpogn Sa

avalnmoous va YIOUME TIw aviyin pag ya

Eivai n avayxn mou viwBoupe yia
va paBoupe mpdyuara xai va
yivopaoTe 6A0 Kal KaAUTEpO!
Eiva: 6Aa auta Ta mpaypara
MOV KAVOUYE WOTE va

VIWOOULE ThyY emiTuxia
Kal Tnv ouvexn
PeAriwon Tou cauTou




AmoTtiunon 1TV 3 KIVNTIKOTAT®V

VNMEPWON TWV EKTTAIOEUTIKWY & CNTAMATA
CUMTTEPIANTITIKAG EKTTAIOEUONG KAl 6|0(x£ip|0r]g
Tro)\uno)\mopu(wv paGnTlev TGUTOTr]TwV ME

ECoikeiwon pe epyaAcia kal dIOAKTIKEG TTPOCEYYIOEIC TTOU
TTPOAYOUV TNV £TEQLOTNTA

Evioxuon evepyoug CUPUETOXNG TOU EupwTTaiou
EKTTAIOEUTIKOU, AAANAETTIOpOON PE EUPWTTAIOUC OOAOYOUGC




AmoTtiunon 1TV 3 KIVNTIKOTAT®V

[TpaKTIKA KAl AQVATITUCN YAWOOIKWY IKAVOTATWY OTNV
ayyAIKn Kal YOAAIKN) YAwooa

EmOupia yia diapoipacn Twv EUTTEILIWV KAl YVWOEWV
KOl YIO TN OUVEXION TTOPOPOIWY EUPWTTAIKWYV
TTPOYPAUMATWYV




Evyaptotoope

Y100 TV
TPOGOYN COLG!




